1st Sub. S.B. 73
PUBLIC SCHOOL TEACHER TENURE MODIFICATIONS

SENATE FLOOR AMENDMENTS AMENDMENT 1 MARCH 2, 2011 10:00 AM

Senator Karen W. Morgan proposes the following amendments:

1. Page 1, Lines 8 through 14:

8  General Description:
9 This bill amends _provisions in the Utah Orderly School Termination Procedures Act {-to
hibi
10  schooldistrietfromusing-certain-} related to  termination policies.
11 Highlighted Provisions:
12 This bill:
13 > {prohibits}  provides that a school district {—fremrutitizing-atast-hired;first-fired

layoff-policy-} may consider the seniority of an employee, but may not use it as a primary
factor when

14 reducing staff;

2. Page I, Line 25 through Page 2, Line 27:

25 AMENDS:
26
27 53A-8-107, as last amended by Laws of Utah 1999, Chapter 324

3. Page 2, Line 32 through Page 3, Line 73:
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71 Section {2} 1 . Section53A-8-107 is amended to read:

72 53A-8-107. Necessary staff reduction not precluded -- {Jzast=hired;first=fired

73  layoffs-prohibited-} Factors a school district may consider when terminating an employee -- Seniority
not a primary factor

4. Page 3, Lines 79 through 86:

79 [H] (d) school consolidation.

30 { s

81 terminatingschooldistrictemployees-}

82 {3} (2) _A school district may consider the following factors when terminating a school
83  district employee:

84 (a) the results of an employee's performance evaluation; {-and-}

85 (b) a school's personnel needs {=} ;and

(c) subject to the requirements of Subsection (3), the seniority of an employee.
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(3) Seniority of an employee may not be the primary factor used when terminating the

employee.
86 Section {3} 2 . Education Interim Committee study on performance based evaluations.
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